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Article __: Outside Activity

Section 1. The University encouragés faculty members tongage in outside activities
that will advance the Universitymission, increase theiffectiveness and broaden their
experience in relation to their institutidmasponsibilities, be of service to the
community, the private sector, and the nation. TtieslUniversity ecognizes that
bargaining unit members may currently, or ia fhiture, perform paid or unpaid activities
outside the Universitprovided that they are disclosadcording to the University policy
and the terms of this Agreemer@utside activities are defined as amsydwork,

activity, or employment, including self-emplogmt, which is not contracted for through
the University.

Section 2. Scope. A bargaining unit membeshall mayperform only paicbrunpaid
outside activities which are consistent witle mission of the University and do not
interfereor legally or ethically conflicwith the full and faitful performance of the
member S obllgatlonand respon3|b|I|t|eEo the Umversﬁyde—net—lega”y—er—e#ueally

g tbiitlegomply with
aII UnlverS|ty rules and pO|ICE—,‘ and do not V|0Iate the Omg Government Ethics Law.

A bargaining unit member maerform unpaid outside aciies which do not interfere
or legally or ethically conflict with th&ll and faithful perfornance of the member’s
obligations and responsibilities the University. Wherthe performance of unpaid
outside activities conform with these requirerse the bargainingnit member need not
seek approval as outlinéa Section 3, below, but shall mply with Section 4, below.

For full-time bargaining unit members-9-meonth-facybiaid erunpaicactivities outside

the University shall no¢éxceed one (1) day dag the course of a week, which is defined
as seven (7) calendar dagsr part-time

*QOregon Tech reserves the rightadd to, modify, or amerltoposals during the course of
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mustcomplete an Outside Activitkpproval Request formma file such with their
respective Dean who shall recommend apal or denial to the Provost.

The Provost reserves the saled exclusive right to approwe deny a bargaining unit
member’s performance of any current or future peaidnapaidactivity outside the
University and shall do swithin fourteen (14) calendaays of receipt of the
recommendation from the Dean. A denial mayppealed to the Esident within seven
(7) calendar days, who shall issue a finalisien within fourteen (14) calendar days
from receipt of the appeal. The Provedtiitial decision and the President’s final
decision are not subject to the grievance process under this Agreement.

If a bargaining unit member’s request is @ehby the Provost and not appealed, or
denied by the President after appeal, thrgdiaing unit member must cease the outside
activity within fourteen (14) calendar gafrom the final decision and send written
notification of cessation to the bargainiagit member’'s Dean and Provost.

An approval is valid fotwelve (12) calendar months or until theope or employment
commitment-performanaaf the approved paidr unpaidactivity outsidethe University

*QOregon Tech reserves the rightadd to, modify, or amerltoposals during the course of
negotiations.



