FACULTY SENATE
Minutes

May 72019600 PM,the Sunset Meetifpomof theCollege UnioifKlamath Falls) ando@ferencdroom#130 (PortlanéMetro).

Attendance/Quorum

PresidenTerri Torresalled the meeting to order at 60 All senators or alternates were preserpKevin Pintog, Josh Jones, Gary Kuleck
and Tom Keyser.

Approval o Minutes
Minutes fronthe April 2, 2019 meeting were approved.

Reports of Officers

Report of the President— Teri$&oatescommitteselectiowill be done by the next time we meet, which means that if you have some requests please
try toget you on the committees that you would like to serve on. As farmgeifsgtycommittees, Dr. Kuleck and | averking
are about one thimaf the way through the academic committees andaouisb finish thodey the end of the year. Farooq |
background work arteas it all on spreadsheets so that we know where you are serving and where you have served. |
for promotion,you will be able to type your namand it will give a list of



Report of the Vice President— Matthew Sleep

| The elections are open. | would like to encouragéegeorote for ETM, HAS and barge Representatives.
| There are four items on the agenda discus8edagmicCouncilthatmet two weeks agd he first item is that the Provost read a statement that
faculty members were puttingan activities



Faculty Welfare —Yasha Rohwer

| Faculty Welfare is charged to review certain policies; the ones that we focused oiICivRigh&s“policy” and theTitle 1X policy and
procedures.” Faculty welfare has reviewed the issues and met vitith Iducdordinator Tonya Coty. We discussed all comments and in return
gave feedback. Tonyaasked with revision as walid is talking to a lawyer about theesiss
| Second item on my agenda to report, is@mdirte AdvisoryCouncil quality draft policy” that you all should have received in your packets.
Faculty Welfare is charged by SenEx to review this policy and after review, we found a number ofecefarernsetmet with Dean Veth and
talked to her about those concerns. Our concern is that if the online class is taught incareecthsstteuld be pulled right out from under a
student and this would impede graduation, and harm faculty wedavereWorried about this and we got language in the draft policy so there is
sort of a probation period. The advisory Council went back and revised the policy in terms of our concerns. This is something that should be very
important to this institution and we should pride ourselves on our education that we give to all students and so if we have one class failing in
pedagogy, that harms the entire university. Our online colleges had a hard time enforc



periodicallyso this would be creatingiid doing our first reviemergency man



incorret ranks, incorrect salaries and there is no information about who has a sabbatical salary and lhviscadoesslYe have requested a
data set from kimanResources and again we have not heard back yet. When that comes then | will contineé the resear

If you look at the current CUPA data received a couple weeks ago, we can actually calculate what the ranges should be and then calculate the



New Business

Terry Torres-1 have new business and this has to do with academic rank anlaekimeunclassified administrattns is OIT20301.

What this policy does is unclassified administrators may be hired with or without academic rank within the next S8ifeticessagsgrant
tenure to nonteaching ahistrators, howeverwe have not been following this at all. It has come to my attention that this will not be followed
and it is in some way causing some contehti@uld like to make the motion that we retire this policy since we are not using this in practice.
Motion passes

Open Floor Period

Elvira Schechtannounced that the Faculty Advisory Committee on Emeritus Status recommeadleatlaupin and Joe Stbagraned
emeritus status. Ballots were distributed and both eser@mended for status $gnate.

Report of the Provost — Gary Kuleck

No Report

Report of the President’'s Council Delegate— Terri Torres

No Report

Report of the Association of Oregon Faculty AOF)Representative — Matthew Sleep

No Report

Report of the Interinstitutional Faculty Senate (IFS) Representative —Mark Clark

No Report

Report of the Fiscal Operations Advisory CouncilFOAQ Representative —Matthew Sleep

Updatetwo major items discussea are still waiting on the state to come up with money and still waiting on a budget. There was an update on
the financials of OMIC from Craig Campbell. OMIC is a-stiam@ entity of theniversity. We put forward about $2 million to purchase that

building and if OMIC stays around for 10 years we get that building free and clear. OMIC is operating on state funds, geamt$rdradgets

the money generated by companies and educational partners paying dues tbeddp@rtof the enterprise. Initidd, all OMIC employees

are from Oregondch. OMIC pays about $146,000 back to Oregom fd cover all of the overhead. They talked about 12 projects they are
working on specific to the manufacturing industry whighasOMIC is. As of right now, \Waow that OMIC is operating separately and there

is money coming in the general fund for Oreggnty But at this time the budget process is still unknown.

Every year the Oregon University system asks additional money from the state to cover insrefisisdyeas the Oregon University system

asked for $120 million fhe initial response from the@@rnor’s office was no increase z8m dollarsbut then it got to $40 million and we are



still waiting to hear where that ends up. We are also concerned about losing the sports lottery monegltmasomeget the engineering tech



ADDENDUM



Table 3: Asst Prof 2019 CUPA report with MGT Comparator®ffiaience calculated: COLAUYPA (Positive means OIT is higher)



Table 5: Salary Ranges based orl2/5% margins calculated from MGT 2017 report WiLA Adjustments (without the benefits
differential being removed)

COLA Adjusted Minimums Adjusted Maximums
Subject \ Assistant| Associatel  Full Assistant| Associatel  Full
Communication 49886.74| 58776.96( 73712.94| 64139.88| 75570.13| 94773.47

70130.85 77547.86 95525.97 90167.93



Table 7: Salary Ranges based orl2/5% margins calculated from 2019 CUPA Data with MGT Comparators

CUPA with OUS List Minimum Adjusted Maximums

Subject Assistant Associate  Full Assistant Associate  Full

49027.13| 59008.25| 71788.5 | 63034.66| 75867.5 | 92299.19




Academic
Year

COLA

200506

National CPI| Regional CP| HEPI

OoIT

National CPI

Regional CP

HEP!

0.030569948 0.036

50000

50000

50000

5000(







Oregon Institute of Technology Faculty Senate Minutes —June 5, 2017

Notes:

1.) HEPI is the higher education price index.

2.) While the result appears that our value now is equivalepuirtchasing power to 2005, the losses in salary
and retirement over the years are summative. The area between the curves would represent the total loss in
purchasing power from salary alone. For example, this faculty member would have lost a totaDE2$32,

over the 13 year period when compared to the National CPI.

3.) This graph does not represent total compensation including OPE, only salary so it may be misleading.
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Oregon Institute of Technology Faculty Senate Minutes —June 5, 2017

Based on thisata (and the BLS calculation of 33% average), an adjustment amount of 3359.58 was calculated.

Arguments against this calculation based on the data provided:

1.) The standardized score for our benefits percentage is (391281)/8.63433 = 0.56519 standadtdviations
away from the mean based on this data. This is WELL within a reasonable distance.
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