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Section 6. Vacation Accrual.Eligible faculty members witha twelve (12) month, 1.0
FTE appointment accrue 15 hewf vacation per monthiNo faculty member may
accrue in excess of two hundred and s{2§0) hours. The maximum number of hours
that can be paid upon terminatioroise hundred and eight$80) hours.

During inclement weather or hazanas conditionsfereced where Oregon Tech designates
a location fullyclosduresfacuity bargaining unitnemberawith a 12 month, 1.0 FTE
contract shall have the tpn of taking vacation arequesting permission to work

remotely ~working-from-on--opff-campus-work-siteslf afaculty bargaining unit
member-epttorequestswork remotelyduringsuchafereedclosure they must submit a
written request to their Departmentddhprior to commenaog any work. The

Section 7. Jury Duty. When jury duty seice interferes with ta work assignment of a
bargaining unit faculty membeng-orshetheghall be entitled to &ve with pay for the
time away from work required

*Qregon Tech reserves the rigbtadd to, modify, or amermroposals during the course of
negotiations.
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Section 9. Military Leave.

(A): A paid military leave of absence isaable if the bargaining unit member is a
member of the National Guard or a reservié ointhe U.S. Armed Forces and the period
of leave does not exceed fifteen (15) calrahys or eleven (11) workdays in any
calendar year.

(B): An unpaid military leave of absenceitbe granted to any bargaining unit
member for the duration of service witite U.S. Armed Forces. Upon honorable
discharge, a bargaining unit member has ni

*Qregon Tech reserves the rigbtadd to, modify, or amermroposals during the course of
negotiations.



