March 17, 2021

VIA ELECTRONIC MAIL TO:
emprel.board@oregon.gov

Steve Irvin, State Mediator

Oregon Employment Relations Board
528 Cottage St., NE Ste. 400

Salem, OR 97301

Re:  Oregon Tech/OT-AAUP
ME-022-20

Dear Mr. Irvin;

This office represents Oregon Institute of Technology (“Oregon Tech”) in connection with first
labor contract negotiations with Oregon Tech-American Association of University Professors.

Pursuant to Oregon Tech’s declaration of impasse filed March 10, enclosed please find Oregon
Tech’s Final Offer and Cost Summary, copies of which are being simultaneously served on Cristina
Negoita, OT-AAUP’s Chief Negotiator.

Brian A. Caufield
i i ices
/BAC
Encl.

cc.  Oregon Tech (via email only)
Cristina Negoita, Ph.D. (via email only)
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Article ___: Association Rights

This Article establishes the rights of the Association, OT-AAUP, including access to
universityresourcesind information.

Section 1(A). No later than-September-15 July 1 of each year, OT-AdRshall
inform OregonTechs Office of the Provost and Office of Human Resouineariting of
all elected or aggointéd OT-AAUP offici@is and alternatéscnown in this Article as
designatedepresentativeswhe-are authorized to speak on behalf of OT-AAWP
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Article ___: Academic Classification and Rank

Section 1.Classification and Rank The following are the classifications and their
associated ranks that apply to bargaining unit positions covered by this Agreement.

(a) Tenure-Track and Tenured. bargaining unit membexssigned a .50 FTE or greater
position within an academic department who is hiredtenare-track position (“Tenure

Track”) or has been granted indefinite tenure (“Tenured”) in writing by the President of
Oregon Tech. Ranks assigned in this category in ascending order are Assistant Professor,
Associate Professor, andofessor.

(b) Non-Tenure Track (“NTT”). A bargaining unit member assigned a .50 FTE or greater
position within an academic department who is hired in a hon-t&éaateposition.

Ranks in this category in ascending orderlasructor, Senior Instructor I, and Senior
Instructor II.

(c) Librarian. A bargaining unit member assigned a .50 FTE or greater position within
the University library who is hired in a libsafaculty position.
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Article : Compensation

Section 1. Individual Salary IncreasesNothing in this Article shall prever@regon
Techfrom making individual bargaining unit member salary increases, as needed, on a
caseby-case basis, including retention increases or equity adjustments.

Section 2. Existing Compensation AgreementsAny agreements related to

compensation made between Oregon Tech and individual bargaining unit members prior
to the effective date of this Agreement are considered null and void and shall not
continue beyond the effective date of this Agreement.

Section3. Compensation Increases.

(A). All compensation increases are merit increases antievilased on the
assessment of the bargaining unit member’s job performance, as measured in the
bargaining unit member’'s Annual Performance Evaluation (“APE").

(B). Bargaining unit members who had an appointment at Oregon Tech on or
before February 15 of the previous calendar preceding the effective date of the increase in
subsectiorD below,and met expectations in each category in their most recens ARE
beeligible to receive merit increases.

(C)(1). FEffeetive-for the calendar yea?920.eligible bargaining unit members
as defined in Section B, above, shall receive a retrodstiv@ercent (2.0%) increase to
theirJanuary 1, 2020 base salary payable with the May 31, 2021 pay.

I Commented [CB1]:

(for 9-month appointments) Oregon Tealtl establish a universityvide salary pool %e&faﬁfgz"?ﬁz :ﬁsz::;;?:rme"tages
. - . . . whnl I url

equivalent to _ % of the total salary pool of bargaining unit members. Eligible RS 25 R (SR ()

bargaining unit members, as defined in subsection B, above, shall receive a merit incre

of at least %. No merit increase may exceed %.

(E). The Parties agree to-open the contract for the purposes of discustiag
merit pool onlydescribed in subsectidd, above, for calendar years 2022 through 2025,
with negotiations beginning SprrgFall Term2021. Either Party may initiate these
discussiondy providingthe other with written notice. The Parties will meet to begin
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negotiations within thirty (30) calendar days of this notind the Article ___: No
Strike/No Lockout shall remain in full force and effect until the parties reach agreement.

(F). Notwithstandingsubsection (C), above, if the conditions set forth in Section
4(A) or (B), below, are met, the parties agree to include as part of their reopener
negotiations described in subsection (E), above, a merit pool as descriobdection
(D), above, or compensatioaductions for the calendar year 2021.

Section 4. Increase or Reduction of Compensation

(A). Increase. If, as of November 1 of each calendar year under this Agreement,
the total of Public University Support Fund, Engineering Technology iBusgd-unds
and Lottery Fund state appropriations distributed to Oregon Tech for the current fiscal
year, is increased cumulatively by five percent (5.0%) or more over the prior fiscal year
(excluding restoration of prior funding cuts) and Oregon Tech'’s current academic year
fall term fourth week student credit hour enrollment, exclusive of Dual Credit and
Advanced High School Credit as compared to the average of the same credit hours for the
prior three (3) fall terms reveals a two percent (2.0%) increase or more, the parties shall
meet to discuss an increase in the merit pool, as defined in Section 3(D) above, for the
upcoming calendar year.

(B). Reduction. If, as of November df each calendayear of this Agreement,
thetotal of Pblic University Support Fund, Engineering Technology Sustaining Funds
and Lottery Fund state appropriations distributed to Oregon Tethefaurrent fiscal
year, are
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* Appointments greater than 0.5 FTE but less than 1.0 FTE will have minimums adjusted
proportionate to the FTE.

Section5 6. Tenure and Promotion RaisesA tenure track bargaining unit member
who is awardedenure or promoted in academic rank shall receive an increase to their
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Article ___: Disciplinary Procedures

Section 1(A). No bargaining unit member shall be disciplined withBiseiptinary
actions-identified-below-shall-be-based on a findingefcause.

(B).
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danger to pesonal safety, property, educational, or other appropriate Oregon
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Seetion2- (C).-Exceptions. Some allegations against bargainirignembers must be
investigated in accordance with applicable laws and assogaidelines(e.g. Title VII,
Title IX and Mandatory Reporting of Abuse of Minors), and in those cases, the
procedures







2019 OIT/OTAAUP Negotiations
Oregon Tech Final Offer
March 17, 2021

meeting to occur between the appropriate administrative supervisor and bargaining unit
member in which the bargaining unit member may present evidence thataebuts
mitigates the conduct upon which the notice is bagethe bargaining unit member

wishes to have such a meeting, they shall request such by subimittiriting their

ewdence that rebuts or mmqates no later than(ﬁ\)é)usmessjays before the meetlnb

tThe approprlate adm|n|strat|ve superwsor shall issue a written response to the meeting
within feurteenfifteen (154) ealendatbusinesdays of the meeting that either withdraws,
modifies, or adheres to the disciplinary action proposed in the notice. If modified or
adhered to, the disciplinary action shall include the effective date of the disciplinary
action, proposed expectations for future behavior or performangesuggested or

required remedial activities that the bargaining unit member must undextale

notation that a failure by the bargaining unit member to address concerns raised by the
notice may form the basis of a subsetdisciplinary action.

The decision to impose a disciplinary action is not stayed pending the outcome of a
grievance or arbitration.

Section 4. Union RepresentationA bargaining unimember who reasonably believes
that an investigatory interview magsult in disciplinary action magquesthat a union
representative be present during such interview.

Section 5. Jnvestigatery-SuspensionsAdministrative Leave during Investigations

of Misconduct. -Suspension-of & bargaining unit membenay be placed on
administrative leavewith pay or without pay, during the investigation-ef-a-petential

diseiplinary-actions-alleged misconduct based on the severity of the allegation(s).

Notice of this action shall be provided by the appropriate administrative supervisor to the
bargaining unit member in writing prior to tetart of the-suspensioadministrative
leaveoutlining the reasons for theispensioieave the proposed type (with or without

pay) and anticipateléngthof-suspensiefeave and a date by which the bargaining unit
member may presentritten evidence that rebuty mitigates the proposed type and

length ofsuspensioiieave A decision on any evidence presented shall issue within one
ten(10) business day

Theadministrative leave shall generally be limited to sewint/(75) calendadays, but
may be extended where the complexity of the investigation, the number of withesses
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No notice is required for administrative leawe
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Article ___: Health and Retirement Benefits
Section 1. Definitions. For the purposes of this Article, the following definitions apply:

(A). Core Insurance Benefits. Core insurance benefits shall include medical,
dental, basic vision, and basic life insurance. These benefits need not be offered by the
same authorized or sponsored insurance program.

(B). Eligibility. Bargaining unit members who meet the eligibility requirements
of the employer offered insurance program(s) are considered eligible to receive the core
insurance benefits.

(C). Employer Offered InsuranceProgram(s). Employer offered insurance
program(s) includes any insurance program(s) authorized or sponsored by Oregon Tech
to provide core insurance benefits to bargaining unit members. Authorizing or
sponsoring an insurance program(s) to provide core insurance benefits is within the sole
and exclusive discretion of Oregon Tech.

(D). Opt-Out. Bargaining unit members who meet the eligibility requirements of
the employer offered insurance program(s) may elect to opt-out of one or more of the
core insurance benefits.

Section 2. Employer Offered Insurance Program. Effective January 1, 2021 through
December 31, 2021, Oregon Tech authorizes the Oregon Public Employee Benefit Board
(“PEBB”) as the employer offered insurance program to provide all core insurance
benefits identified in Section 1(B), above, to bargaining unit members eligible to receive
those core insurance benefits.

Oregon Tech shall notify the Association of its employer offered insurance program(s) by
no later than August 1 of each year of this Agreement. A failure to notify the Association
by August 1 will result in a continuation of the employer offered insurance program for
the upcoming plan year only.

Section 3. Premium Contributions.

(A). Effective January (f)
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(C). Effective plan yars 2022, 2023, 2024 and 2025, the monthly premium
contributions for the core insurance benefits shall remain the same as the prior plan year,
provided that Oregon Tech’s premium costs do not increase more-than three two percent
(8 2%) from the previous plan year. All increases in premium costs abeve three two
percent {3 %) shall be paid by the bargaining unit member.

Section 4. Opt-Out. A bargaining unit member may choose to opt-out of one or more
core benefit coverages. When opting out of a core benefit coverage, the bargaining unit
member may receive a portion of the monthly benefit amount as taxable income as
determinedvy the employer offered insurance program.

Section 5. Retirement Benefits. Bargaining umtembersmay participate in the Public
Employees Retirement System (PERS), the Optional Retirement Plan (ORP), the Tax-
Deferred Investment 403(b) Plan (TDI), and the Oregon Savings Growth Plan 457, as set
forth by Oregon law and plan documents.

A new bargaining unit member has six months to elect in which retirement plan they will
participate. If no election is made the default retirement program will be PERS

Oregon Tech will make contributions to PERS or ORP, as required by law and plan
documents. To the extent required by law, the bargaining unit member must contribute
fifty percent (50%) of the total contribution to their Individual Account Program.

If Oregon Tech is prohibited by law from continuing to payearployee contribution
(generally known as the employee pickup) for any bargaining unit member, or the State
Legislature or the Higher Education Coordinating Commission reduces Oregon Tech’s
state allocations as a result of a legal prohibition on paying the employee pickup, Oregon
Tech will, after implementation of its legal obligation(s), bargain with the Association
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Article ___: Management Rights

Section 1. Except as may be modified by a specific term of this Agreement, it is
expressly understood that the rights and powers of Oregon Tech, ar@regbn
Tech to exercise independently shall include, but are not limited to, the sole and
exclusive right and power to:

a) determine the mission of the universiti organizational and administrative
structure, and the methods and means, and talkesictecessary to fulfill that
mission;

b) determine the financial policy of the university, adopt and amend budgets, and
make budgetary allocations and reallocations affecting the univassiy
whole orany of its divisions, departments anmits;

c) establish qualificationfor appointments, reappointments, promotions,
transfers, and awards of tenure

d) determine the appointment fractions, duration of employment, and terms and
conditions of employment upon appointment, reappointment, promotion,
transkr, and awards of tenure for all bargaining unit members;

e) determine the numbef bargaining unit members to bepointed, reappointed,
promoted, transferre@nd awarded tenure;

f) determine, assign, schedule, and direct the type and amount of work to be
performed bybargaining unit members, including the locatiora dfargaining
unit member’svork;

g) establish, modify, combine, or elimingtesitions;

h) determine the number, locationrefocation of facilities, buildings and
rooms, and ancillary facilities such as parking lots, including the policies
regarding the use of such buildings, rooms, and facilities;

i) determine the health, safety, and property protective measurescamedlures;

}]) take disciplinary action against a bargaining unit member for just cause up to and
including dismissal;

k) select, hire, direcsupervise, train, and evaluate bargaining unit members;



2019 OIT/OTAAUP Negotiations
Oregon Tech Final Offer
March 17 2021

K)) determine office space, materials, and equipment to be utilized by
bargaining unit members, and the methods, processes and means by which
work shall be performed and services provided;

hm) establish qualityperformance, and evaluatistandards fobargaining unit
members;

m)n) makeand enforce policies, rules, and regulations, including policies,
rules, and regulations governing safety, discipline, tuition and fees, human
resources functions, and the work, training, and conduzam@faining unit
members;

n)o) perform all other functions inherent in tbeection, operation,
manatg@ment, and administration
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Article __: Negotiation of a Successor Agreement
*Qregon Tech proposes that this language be placed in Article ___: Term of Agreement.

For the purpose of negotiating a successor agreement, either party may give
written notice to the other during the period of September 15 to October 15, 2024 of its
desire to negotiate a successor Agreement and identify in that notice the subjects,
sections, or Articles of this Agreement it proposes to open for negotiations. The party
receiving the initial notice shall then have thirty (30) calendar days to respond in writing

and identity the subjects, sections, or Articles of this Agreement it proposes to open for
negotiations.
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Article ___: Notices of Appointment

Note: Oregon Tech proposes that this language be moved to Article ____: Academic
Classification and Rank or to another agregabn Article that is more appropriate.
Section-1--Desecription.

A Notice of Appointment is a summary of the terms of employment fera-faculty
bargaining unit member.

Oregon Tech shall provide eaehfaetiprgaining unit membewith a timely written
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Resources or the Office of the Provost within the first term of their effective starting date
of appointment.

The-Employer Where practicable, Oregon Tech shall provide annual Notices of
Appointments to-tendre-track-or tenureth tenurdrackfaeutty-bargaining unit
memberdy email (with read receipt requested, in pdf format) or by mail-re-tater than
July-% no later than August 15..
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LETTER OF AGREEMENT
NON-TENURE TRACK APPOINTMENTS

This Letter of Agreement is entered into between Oregon Tech and OT-AAUP to
address issues related to nenure track bargaining unit members.

Consideration for Appointments of More than One Year. If Oregon Tech
determines there is a need to offeragtenure track bargaining unit member an
appointment of more than one (1) year, Oregon Tech will consider-genore
track bargaining unit member to be eligible for such an appointment if

nd Dean)tfoethe

eceding consideration of
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Article __: Outside Activity

Section 1. Fhe-Yniversitipregon Tech encourages its bargaining sri-fagukynbers

to engage in outside activities that witheancethe-Yriversiyt Oregon Tech’snission,
increase their effectiveness and broaden their experience in relation to their institutional
responsibilities, be of service to the community, the publicprivate sector, and the

nation. Thusthe-UniversityOregon Tech recognizéisat bargaining unit members may
currently, or in the future, perform paid unpaidactivities outside-the-University

Oregon Tech provided that they are disclosed according-te-the-Univ@rsiipn Tech

policy and the terms dhis Agreement.

Section 2. Activities Not Considered OutsideTeaching, research, publishing,

lecturing, advising governmental agencies, serving on advisory boards and membership
in professional societies are rmnsidereautside activities, provided that (1) the

activities are related to the bargaining unit member’s professional field(23mh
compensation is receivather than royalties from publications or small honoraria
typically given for such service.
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outsidethe-UniversityOregon Tech-during-theterm-of their Oregon-Tech-contnast

reeew&pﬁepapmeval obtain authorization from the Provost to performbsticte the
activity beginsby completing a Outside Activity ApprovaRequest fornand filing such

with their respective Deamho shall recommend approval or denial to the Provost.

Within ninetysixty calendar 960) days of ratification of this Agreement, all bargaining
unit members currentlgerforming paid-erunpaid activities outside-the-University
Oregon Tech, either previously approved or otherveisef the date of ratification must
obtain authorization to continue performing paid activities outSigigion Tech.
Bargaining unit members must complateOutside Activity Approval Request forand
file such with their respective Deavho shall recommend approval or denial to the
Provost.

TheProvostreserves the sole and exclusive right to approve or deny a bargaining unit
member’s performance of any current or future jaignpaidactivity outsidethe

University Oregon Tecland shall do so within fourteen (1€glendar days of receipt of

the recommendation from the Dean. A denial may be appealed to the President within
seven (7) calendar days, who shall issue a final decision within fourteen (14) calendar
days from receipt of the appedlhe Provost’s initial decision and the President’s final
decision are not subject to the grievance process under this Agreement.

If a bargaining unit member’s request is denied by the Provost and not appealed, or
deniedby the President after appeal, the bargaining unit member must cease the outside
activity within Hourteen (14) calendar ddys from the final decision and send written
notification of cessation to the bargaining unit member’s Dean and Provost.

An approval is valid for twelve (12) calendar months or until the scope or employment

commitmeniperfermancof theapprovedpaid erunpaid activityoutsidethe-University

Oregon Tech changes, whichever is earlier. In either case (expiration of the time period
or a change), an approval is required before the actetikcante continue.

Failure to receive approvédr the performance of any initial, change in, or renewal of a

paideunpaid activityoutsidethe University Oregon Tech may result in discipline, up to
and includingtermination of employmenby the-UniversityOregon Tech.

Section4 5. If approved, lhe
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Furthermore, the performance opaid or unpaidctivity outsidethe-UniversityOregon
Techmust not involveaheuse of theJniversity Oregon Tech
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Article ___: Professional Development.
Oregon Tech proposes that this language be added to Article ___: Working Conditions

Oregon Tech agrees to support professional development of bargaining unit members by
allowing for the reasonable absence from assigned duties to participate in professional
development activities, provided that the bargaining unit member requests and receives
approval for such absence from their department chairs or appropriate administrative
officer in advance.

Oregon Tech will establish a pool of funds to promote the professional development of
bargaining unit members. The availability of professional development funds is budget-
dependent, and amounts may vary from year to year. These funds will be allocated to
each department based on the discretion of the Wéhen available, professional
development funds are allocated to the bargaining unit member’s department no later
than the start of the academic year. Professional development funds are awarded
competitively at the discretion of the department chairperson or appropriate
administrative officer with the Dean’s approval.
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Article ___: Academic ProgramReview, Retrenchment or Exigency.

Section 1. Oregon Tech is a complexdustryfocused polytechnicuniversity ofering

an array of applied and professional programs. As suislhmecessary for Oregon Tech

to adjust staff and academic programs to align with changing industry, stadént,

market demand as well as adjusting programs due to financial conditions and constraints

Therefore, this Article addresses the rights and obligations of both Oregon Tech and the
Association when program revievetrenchment and exigenayay occur at Oregon
Tech.

Section 2. Program Review. Through ongoing review of prograrisegon Tecmay

adjust, reduce, reconfigure, or eliminate programaj¢r degree program, minors,
concentrations, certificates, and continuing educatiocro-credentials) in response to
changes in enroliment amadustry demands, curricula changes, faculty expefasdity
requirements, technological and equipment investment demands, educational programs,
mission, and focus of the universdg a nhormal course of business.

(A). No Separation of Employment.Where theeview determines there is a
need for program adjustment, reduction, reconfiguration, or elimination that does not
result in the separatiasf employment of a bargaining unit memb®@regon Tech has
had, and shall continue to have, the sole and excluswveagement right to accomplish
the program adjustment, reduction, reconfiguration, or elimination through attrition,
reassignment of tenur(/6dtrit) Wcgurbargaining unitnembers within the University
and non-renewal afon-tenure track bargaining unit membeirsthese situatias, the
Provost and appropriate Dean are responsible for developing and implementing a plan for
the program adjustment, reduction, reconfiguration, or elimination.

(B). Separationof Employment. Where the review determines there is a need
for program adjustment, reduction, reconfiguration, or elimination that results in the
separation of employment of a tenured or tenure-track bargaining unit member, the
following shall be adhered to:

(). The Provost and appropriate Dean shall develop afpiahe
implementation of the program adjustment, reduction, reconfiguration or elimination and
present that plan to the Associatjgursuant to Article __ : Notices and
Communications, and offer to meet with representatives of the Association within
fourteen (14) calendar days to discuss the plan. The Association shall accept or reject the
offer to meet within two (2) calendar days of receipt of the pkailure to accept or
reject by the deadline will be treated as a rejection of the offer to meet.
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(if). If a meeting under subsection (i), above, occurs, then prior to the
conclusion of thameeting, a date and time will be established when comments and
recommendations are due in the Provost’'s Othieg is not more than fourteen (14)
calendar days from the date of the meetiligho meeting is held, the time allowed in
which to submit such comments and recommendations will be due within fourteen (14)
calendar days from the Association’s rejection of the University’s offer to meet or failure
to respond to the offer to meet.

(ii). The Provost and appropriate Deaitl give thoughtful consideration to
such comments and recommendations as are submitted by the established date and time
and, within fourteen (14) calendar days, shall issue a final plan to the Association and
then announce the program adjustment, reduction, reconfiguration or elimination to the
bargaining unit members atthiversity community.

(iv). If the Association fails to meet or provide comments and
recommendations, the University shall have no further obligatiomett or review the
comments and recommendations after the date upon which the Association fails to meet
or provide comments and recommendations.

(v). The Final Plan is not grievable under the collective bargaining
agreement, except to allege that subsections (i) and (ii), above, were not followed.

(vi). Timelines under this subsection (B) may be modified only by written
agreement of the parties.

(vii). By engaging in the process outlined in subsections (i) through (iii),
above, the parties agree that each has satisfied their obligation to each other to meet and
confer over the decision and impact of any employment relations and the Final Plan
signifies that there is no further obligation on the part of Oregon Tech to meet and confer
on the decision and impact of any employment relations found in the Final Plan.

Section 3. Financial Conditions. The financial health of the University may require the
adjustment, reduction, reconfiguration, or elimination a program that leads to the
separation of employment of a tenured or tenure-track bargaining unit member. If this
occurs, the President may declare that eitteamalition of retrenchment or exigency
exists.

(A). Retrenchment Retrenchment exists if such circumstances arise or will
imminently arise such that a failure to reduce or reallocate budgets would result in an
impairment of the University’s ability to sustainably deliver its existing academic
programs (as defined above), manage current administrative expenses, and meet other
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financial obligations within existing or likely future revenues as determined by the
President.

(B). Exigency Exigencymay be declared if the President finds that the current
or projected budget of the University has insufficient funds to dathe following:

() Maintain all essential programs and services;
(i)  Finance the full compensation of all employeethefuniversity

(i)  Finance the full compensation of all non-tenure track bargaining unit
members until the end of the period of appointment;

(iv) Finance the full compensation of all other employees until the end of
the period of appointment; or

(v) Meet existing contractual obligations.
(C). Notice andConsultation of a Financial Condition

(). In conjunction with announcing to the University commuiiiigt
conditions exist warranting retrenchment or exigesydefined above, the President or
designee shall notify the Association pursuant to Article _ : Notices and
Communications and offer to meeith representatives of the Association within
fourteen (14) calendar days of the announcement for the purpose of presenting and
discussing a description and analysis of the financial condition of the Univailsay.
Association shall accept or reject the offer to meet within two (2) calendar dagtas
and offer to meet. Failure to accept or reject by the deadline will be treated as a rejection
of the offer to meet.

(ii). If a meeting under subsection (i), above, occurs, then prior to the
conclusion of thameeting, a date and time will be established when comments and
recommendations on resolving budget challenges are due in the President’s Office that is
not more than fourteefi4) calendar days from the date of the meeting. If no meeting is
held, the time allowed in which to submit such comments and recommendations will be
due within fourteer{14) calendar days from the Association’s rejection of the
University's offer to meet or failure to respond to the offer to meet.

(ii). The President will give thoughtful consideration to such comments and
recommendations as are submitted by the established date and time in drafting a plan for
the program adjustment, reduction, reconfiguration, or elimination that includes
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most recent
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Article ___: Sabbatical

Section 1.Sabbatical leaves are a privilegatended byDregon Teclior the purpose of
strengthening the academic programs of the University while also contributing to the
professional development of the tenured bargainingrs@rhber in scholarship, creative
activity, and teaching, and leadership. A tenured bargaining unit menoisér

demonstrate they amapable of using the sabbatical period in a manner which will
thereafter increase timember’s effectiveness and contributions to the University. The
Provost, or designee, shall have the sole discretion to approve applications for sabbatical
leave.

Section 2.Eligibility. A tenured bargaining unimembermay. be considered for
sabbatical leave under the following circumstances:

(a) After having been continuously appointed without interruption by a sabbatical
leave or protected leave of absence for at least eightepadd@emic terms
(excluding Summer Session) or, in the case ob2th faculty, at least seventy

two (72)months; or

(b) After having accumulated the equivalent of six (6) full-tyearsof
employment over an indefinite period oh#nth or 12month appointments,
uninterrupted by a sabbatical leave or protected leave of absence.

An authorizednititary,-medical-er-family leave of absence will not prejudice the tenured
bargaining unit member’s eligibility for sabbatical leave. Uniform service leave can be

credited for eligibility for sabbatical. Tenurédrgaining unit members may be
considered for subsequent sabbatical leaves after again satisfying the conditions specified
in Section 2(a) or (b) above.

Section 3.Application for Sabbatical. Tenured bargaining unit members who meet the
sabbatical eligibility standard in Section 2, above, shall comtietefficial application

form available on the Provost’s website, attach a current curriculum vitae, and submit the
application to their Department Chair, or appropriate administrative officer. In applying
for sabbatical leave, a tenured bargaining unit member shaBigls@an agreement to

return to the University for a period of at least one year on completion of the
sabbaticalleave or repay the salary provided pursuant to Section 5, below. Sabbatical
leave must begin and end with an academic term.

Section 4.Decision. The Department Chair or appropriate administrative officer, in
consultation with the Dean, shall discuss a plan to cover the duties of the bargaining unit
members during the term of the requested sabbatical. If a plan is developed after such
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consultation, it shall be submitted to the Provost, along with the application for sabbatical
leave, for final decision. If a plan is unable to be developed, the application shall not be
forwarded to the Provost’'s Office for further review. A committamnprising the

academic deans, two of four tenured faculty members nominated by the Faculty Senate,
and one provost appointee who will serve as committee chair, will be charged by the
Provost to provide recommendations to the provost for sabbatical leave. Approval of
sabbatical leave proposals and the number of sabbatical leaves authorized shall be the
sole discretion of the Provestand-the-number-of sabbaticaHeaves-authorized. In cases
where it is necessary to choose between several applications for sabbatical leave from the
same department or unit, preference shall not be given based on salary or rank but instead
on themerit of the application.

Once the term of the sabbatical leave is approved, such shall not be changed unless
extenuating circumstances are presented in writing to the Provost at least one (1) full term
prior to the requested date to return from the current sabbatical leave. If the Provost
determines that extenuating circumstances exist to return the tdraugashing unit

member from their sabbatical leave earlier than previously appraved,extend the

length of the sabbatical only the Provost shall approve the request and determine whether
or not to apply the salary rate in Section 6, below, for the newly approved term.

Section 5.Return from Sabbatical Leave. \Within thirty (30) days from the start of the
academic terrAafter returning from sabbatical leave, teauredbargaining unit

member must submit a written report of the accomplishments and benefits resulting from
the leave aligned to applicant’s intended sabbatical goals and objectives. This report is
needed both for the record and as a justification of the value of the sabbatical leave
program. The report is to be filed with the Provost, with a copy to the Department Chair
and the Dean, within the timeline specified in the application.

If a tenured bargaining unit member fails to fulfill this obligatmrseparat
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(a) One-term sabbatical: 850f base salary;
(b) Two-term sabbatical: B5 of base salary; and
(c) Three-term (one academic year or full) sabbatical: 60% of base salary.

The rate used to determine a bargaining unit member’s sabbatical salary shall be the base
salary rate in effect at the time when the leave begins.

Bargaining members on sabbatical shall still be eligible for all compensation adjustments.

Section7. Supplementing of Sabbatical Incomes. Sabbatical leaves shall not be used
for the purpose of carrying out the paid duties of a member at Oregon Tech, another
college or universityor to complete requirements for a college-higher degree. Unless
approved inwriting by the Provost, or designee, tenured bargaining unit members on
sabbatical leave maynly supplement their sabbatical salaries to one hundred percent
(100%) of their base salary

Section 8.Tenured bargaining unit members shall remain benefits eligible during the
approved sabbatical leave. If alternative health insurance is required to cover a tenured
bargaining unit member during the approved period of sabbatical leave (due to
international travel, etc.), Oregon Tech shall pay the equivalent amount toward that
insurance as it would otherwise be paid towards the university provided health insurance,
provided that the bargaining unit memimenot double covered by both health insurance
plans. Any difference in the amount required for an alternative health insurance plan
shall be paid by the-the-tenured bargaining on@mber-shall-pay-thaimount.
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Article ___: Term of Agreement

Effective the first day of the month following ratification by both parties, this Agreement
shall cover the term through June 30, 2025.
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Article ___: Workload

Section 1.Unless on approved leave, bargaining unit members shall be available for
assignment of, and engagedpngfessional duties for the entire period of their
appointment. Professional duties are recognized to include instructional activities,
researchscholarshipandinternalserviceto the Universityand externaservice to their
profession, community, and University mission.

Section 2.0regon Teclhasthesole and exclusive righinder Article ___: Management
Rightsto assign faculty instructionahd non-instructionakorkload. Thebargainingunit
member’stotal assignment shall be based on the member’s contributions in each of the
three areas: teaching, research and scholarship, and service.

Section 3.Workload Requirement. Thefull-time basenstructional and non-
instructionalworkloadrequirement of a bargaining umitemberon a 9month
appointments fifteen (15)workload units per terrar a total of fortyfive (45) per
academic yeafor those bargaining unit members on an 11 or 12-month appointment,
the base instructional and non-instructional workload requirement is fifteen (15)
workload units per terrar a total of sixty (60) peracademiork year.

Section4. Tenured/Tenure-Track Faculty Workload. EachCollegewill attempt,
whenever possiblép maintain a fair and equitable distribution of faculty workload.
Exceptions to the following must be approved by the Provost.

A. Instructional Workload. The full-timeinstructional workloador tenure and
tenuretrackbargaining unit members on a 9-month appointment shall
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the member must prepaaad submit to the Dean appropriate documentation of
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TheProvosthas sole and exclusive discretion to update the Workload Guidelines after
providing recommended changesdad receiving input as to those changes frie
Association.

Section76. Overload.

(A). An instructionaloverloadereut-ef-leadassignment ianassignmenof no
more than one (1) course (up to four (4) creditgny modalityper academic term in
excess of the maximum instructionadrkloadunits stated abovéhat is mutually agreed
to between the bargaining unit member and the Department Chair or appropriate
administrative supervisor with approval of the Dean ProvostAny exception will
require approval by the DeamdProvost.

(B). An overload assignmerg aone time or limited assignment, made or
approved by the Provost or designide bargaining unit faculty member may be
disciplined or terminated for refusing an overl@ssdignment.

(©).
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Section1l. Course Modality and CapacitiesCourse capacity and instructional
modality of any course will be determined by the Department Chair or appropriate
administrative officeand approved by the Deand Provost.

For the Article on Definitions:

Academic Year. Academic year shall consist of three (3) teintduding two weeks
before the beginning of the academic year and one week following the academic year but
not including scheduled holidays.

Summer Term. Summer Term ishe time that occurs between the end of the Spring
term and the start of the Fall term.

Work Year. For nine (9) -month faculty the work year shall consist of t{Bge
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