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Article ___: Academic ProgramReview, Retrenchment or Exigency.

Section 1. Oregon Tech is a complex
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(if). If a meeting under subsection (i), above, occurs, then prior to the
conclusion of thameeting, a date and time will be established when comments and
recommendations are due in the Provost’'s Othieg is not more than fourteen (14)
calendar days from the date of the meetiligho meeting is held, the time allowed in
which to submit such comments and recommendations will be due within fourteen (14)
calendar days from the Association’s rejection of the University’s offer to meet or failure
to
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financial obligations within existing or likely future revenues as determined by the
President.

(B). Exigency Exigencymay be declared if the President finds that the current
or projected budget of the University has insufficient funds to dathe following:

() Maintain all essential programs and services;

(i)  Finance the full compensation of all employeethefuniversity
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separation®f employmenfor tenured or tenure-track bargaining unit memb&sce
drafted, the President shall submit the draft plan to the Association and allow the

Association to submit comments and recommendations to the President’s Office by no
later than thirty (30
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most recenfAnnual Performance Evaluatisnand disciplinary record shall be deciding
factors.

Section 5. When the University identifies a bargaining m@mber for separation from
employment pursuant to Section 4, above, the University will take the following actions:

(A). For faculty omnontenure appointments, the University will provide the
bargaining unit member with ninety (90) daystice prior to sepation provided the
bargaining unit member has exceeded sevemby(72)workload units, otherwise the
notice period in their appointment letter shall govern.

(B). For tenure-track bargaining unit members, the University will provide at least
ninety (90)days’ notice given prior to expiration of the appointment;

(C). For tenured bargaining unit memhediee University will provide at least
ninety (90)days’ notice prior to termination.

*Part-timetenure-track bargaining unit membsisll receive theame notice as
described above, except that the length of timely notice shall be calculated in terms of
FTE years of service rather than in calendar years.

Under a declaration of financial exigency, the requirement of notice prior to separation of
employment is waived for all categorieshairgaining unit members, though the

University may provide such notice as is deemed possible by the President given the
circumstances requiring the declaration.

Prior to the effective date gkparation, the University will make a good faith effort to
place bargaining uninembers affected within the Universityfaxulty positions for

which they are competitively qualified as determined by the Provost or designee. If this
effort fails, the University shall make reasonable efforts to assist bargaining unit
members in finding suitable employment elsewhere. This shall include for a period not
to exceed one (d)ear from the date afeparation, the bargaining unit member retaining
email and library privileges consistent with Oregon Tech'’s terms of use for university
email and library electronic accessid agreeing to hold the University harmless for any
misuse of these privileges.
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