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ARTICLE [x]. WORKLOAD AND OVERLOAD
COMPENSATION

Section 1. Definition of Full-Time Faculty Workload

The primary responsibilities of all faculty members are teaching, professional development, and
service. Teaching encompasses lectures and labs as well as activities such as working with students
outside of class, posting and maintaining appropriate office hours, course and curriculum planning,
and like activities. Professional development includes maintaining currency in the discipline taught as
well as other research appropriate to the faculty member’s expertise and appointment. Service
includes departmental and institutional committee work, student support and retention activities,
and service in professional organizations or other professionally-related public service.

*OT-AAUP reserves the right to add to, modify, or amend proposals during the course of negotiations.
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Workload minima are guarantees to both a faculty member and a department. While departments

may differ in how much their faculty spend on different aspects of workload, all faculty across the

university will share the workload minima, according to their type of appointment.

Faculty with heavy instructional workloads shall be guaranteed time for service and professional

development, which are necessary for tenure and promotion; similarly, faculty with heavy non-

instructional workloads shall be guaranteed to spend the majority of their time on .001 Tc¢ -0.001 Tw -26.11 -0 Td(4¢
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