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ARTICLE [x]. SHARED GOVERNANCE

Purpose.

Shared governance is a long-established practice that recognizes the essential symbiotic relationship
that will exist between the Oregon Tech’s governing board, President, and faculty. Most decisions
are best made by involving broad representation of the university community. It is mutually
desirable that a collegial system of governance be maintained, strengthened and encouraged for the
benefit of the university as a whole.

Section 1. Faculty Senate.

The Faculty Senate and its Committees (“Faculty Senate”) has sole authority to establish, review, and
modify policy in those areas specified in the Faculty Senate Constitution and Bylaws and by
tradition. These areas currently include, but are not limited to:

a. academic policies, educational standards, curricula, and academic regulations;

b. admissions standards and prerequisites;

c. requirements for regular certificates and degrees;

d. regulations regarding attendance, examinations, grading, course evaluations and scholastic
standing;

e. academic organization, including the establishment or elimination of colleges and
academic units and the reorganization of the general university and college academic
structure;

f. other academic matters referred to it by the Board of Trustees, the Administration, the
faculty of an academic unit, a college, or the Libraries, or other members of the university
community; and

g. approval of the academic calendar prepared by the Registrar.

No policies dealing with these topics shall be created or modified without the approval of the
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research;

h. administrative procedures and organizational structures;

I. the regulations concerning and the awarding of honorary degrees; and
J. the distribution of facility and administrative (F&A) funds.

Section 3. Certified Bargaining Unit.

OT-AAUP, as the certified bargaining agent, retains the exclusive right to negotiate the terms and
conditions of employment for members of the bargaining unit which include, but are not limited to,
matters concerning direct or indirect monetary benefits, hours, vacations, sick leave, labor
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