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ARTICLE [x]. SABBATICAL LEAVE 1 
 2 
Purpose. 3 
Sabbatical leaves should be granted when it can be shown that the faculty member will use the time 4 
in a manner which will provide increased service to the institution either through study and research, 5 
writing, advanced study, or travel related to the applicant's field or professional activities. 6 
 7 
Section 1. Eligibility. 8 
A bargaining unit faculty may be considered for sabbatical leave under the following circumstances: 9 
 10 

(a) After having been continuously appointed without interruption by a sabbatical leave for 11 
at least 18 academic quarters (excluding Summer Session) or, in the case of 12-month 12 
faculty, at least 72 months;  13 
or  14 
(b) After having accumulated the equivalent of 6.0 FTE years over an indefinite period of 9-15 
month or 12-month appointments, uninterrupted by a sabbatical leave.  16 

 17 
An authorized leave of absence will not prejudice the faculty member's eligibility for sabbatical leave. 18 
Additionally, for purposes of determining eligibility for sabbatical leave, time spent on an authorized 19 
military leave from a Department within the institution shall be considered as institutional service. 20 
 21 
Faculty shall submit an application for a sabbatical leave to their Department Chair, Dean and 22 
Provost, and a Faculty Senate committee on Sabbaticals.  Decisions to award sabbaticals shall be 23 
made by the appropriate Chair, Dean and Provost, and three faculty representatives designated by 24 
Faculty Senate.  Metrics for evaluating sabbatical applications shall be established by the Faculty 25 
Senate committee on Sabbaticals, and shall be communicated to the faculty a-priori of the 26 
application deadline.  The Provost shall communicate a decision to the faculty regarding their 27 
application for sabbatical by the end of Fall term of the academic year in which a faculty apply.  28 
Negative decisions shall include suggestions for strengthening a faculty’s application for future 29 
sabbaticals.  Sabbatical application forms shall be available to faculty via the Provost’s website.  30 
Successful sabbatical applications shall be posted on the Provost’s website. 31 
 32 
Section 2. Preference. 33 
A faculty member who has at least ten (10) years or more full-time service since initial appointment 34 
or since the last sabbatical leave will be given highest priority for the award of sabbatical leave. In 35 
cases where it is necessary to choose between several applications for sabbatical leave from the same 36 
department or unit, preference shall not be given based on salary or rank. 37 
 38 
Section 3. Sabbatical Pay. 39 
Nine-month bargaining unit faculty members on approved sabbatical leave shall be paid as follows 40 
while on leave: 41 
 42 

(a) One-term sabbatical: 100% of base salary; 43 
(b) Two-term sabbatical: 90% of base salary; and 44 
(c) Three-term (one academic year or full) sabbatical: 80% of base salary. 45 

 46 
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