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OT-AAUP Grievances Proposal* — 02/27/2026/08/2020

ARTICLEK]. GRIEVANCES

Sectionl. Purpose.

The OT-AAUP andregon Techthe-Employaffirm their commitment to the fair and equitable
treatment of all faculty under the provisionsiefAgreement. In cases where a faculty member or
OT-AAUP believes that a provision of thise&gnent has been violated, misinterpreted, or
incorrectly applied, the complaining party may filehvé other a grievance, as facilitated by this
Article. It is the objective of this Articlediatline a process that shall ensure the prompt and
efficient investigation and resolution of grievances.

The parties encourage informal resolution of grievances whenever possible and encourage open
communication between bargaining members and administrators so that resort to formal
procedures may not be necessary.

Section2. Definitions.
“Grievance” shall be defined as an allegatiarvi@lation, misinterpretation, or improper
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If the matter being grieved relates to an act or omission by the Provost or the President, the
grievance may be presented at Step Three or Step Four, utilizing the Grievance Form.

Sectiord. GrievancdProcesgGrievancesteps)

Step 1: Informal Presentation of a Grievance

A bargaining unit faculty member or a group rgfdir@ng unit faculty members shall have the right

to discuss a grievance witbhis-or-herdepartment-chailDateanor Dean’s designdaaformally

within 60 days following the date on which theayrteknew, or reasonably should have known, of

the act, omission or condition which is the basis of the grievance. At this step the grievant may opt

to present an oral grievancéhtehis-or-her-department-ehaiDateanor Dean’s designewmith or

without the presence of @T-AAUP representative.

The grievant may also present a written informal grievancel¢pdhieent-chairor danor
Dean’s designeeither in electronic form or in paper form.

The grievant should apprikehis-er-her-departmentchaiDeleanor Dean’s designéat this

*OT-AAUP reserves the right to add to, modifigroend proposals during the course of negotiations.
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142 i. A statement describing the nature of tlevance, the approximate date of the events
143 giving rise to the grievance, and to theeddbat the grievant knows, the names of the
144 persons involved in the event;
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The Provost or designee shall send a decision in writing to the grievant, and to the OT-AAUP
representative, if one was requested by thengrieithin fourteen (14) days of this meeting.

Step43 Formal Presentation to thePresident of the University

If the grievant is not satisfied with the decision a2Steprequest for review by the President of
Oregon TechOlTor their designee may be submitted within fourteen (14) days of the date of the
decision at Stej8. '

If no decision is timely rendered at Sgphen the grievant may file this request with the President
or designee, within twenty-eight (28) days of the grievance submitted in writidg.at Step

The President’s designee may not be one ofdpke peho heard or reviewed the grievance at Step
1-or Step 20r Step 3

The President or designee shall meet with thamgrand the OT-AAUP representative, if one is
requested by the grievant, within fourteen (14) days of receipt of this request.

For all meetings, the parties shall inform each other at least 24 hours in advance of the meeting as to
all those who will be participating in the mgetnd as to the location of the meeting.

The President or designee shall send a decision in writing to the grievant within fourteen (14) days
of this meeting. A copy of the decision shall also be sent, at the same time, to the grievance officer
for OT-AAUP.

Grievances against the Provost may be filed witPrésident or designee in lieu of the Provost.

If the Association is the grievant, the grievance shall be filedda@v@thm sixty (60) days

following the date on which the bargaining ucidtiamember whose rights under this Agreement
were allegedly violated knew or reasonably should w ( Step iT21 Tf1200 12 72 412.68b7.4( 7rh15E¢
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344 STEP FOUR

345 (Attach the original Grievance Form, and the decision(s) of the

346 Dean or Dean’s designee and/or Provost or Provost’s Designee)

347

348 | am not satisfied with the decision at Step Two, or Oregon Tech failed to respond in a
349 timely manner at Step Two, and | hereby move the grievance to Step Three for review
350 by the President or President’s designee.

351

352 | do not request a meeting. Please issue a written response to this matter within

353 fourteen (14) calendar days from today’s date,

354 352 3Bent date].
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