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Introduction

e iy -

service. As the compensation priorities established by the Faculty Senate include COLA, market
equity, internal equity, and merit, funds available for merit will be to some extent limited. However,
top faculty performance should be rewarded and, to that end, the merit policy is divided into two
components:

Annual Merit Pay: Annual merit pay is based on the annual performance evaluation for
recognition of meritorious faculty performance with reference to the established areas of

faculty professional evaluation

Performonce Awnrd: This award ig established to rectifv existine salarv inequities. It will










= i ¥ 2 . e ue

i :
;‘
OIT-20-016 -— 5

Page 4

Appeal Process
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Performance Award Implementation

Faculty may be considered for a performance bonus in one of the following ways:
 Peer nomination
¢ Chair nomination
o Administrative nomination

contribution or activities in one or more of the evaluation areas for the previous acaademic_year or
years (or period to be considered).



