OCoO~NO OOPWN -

OT-AAUP Association Rights Proposal* - 12/05/2056823/2020 9/15/2020 10/15/2020

ARTICLEK]. ASSOCIATIORIGHTS

This article establishes the rights of the Assogi&T-AAUP, includingccess to information and
university resources.

Sectlonl FaC|I|t|es

aculty groups

suehasiae&tty—sena%&eemmﬂ@&AAUP representatlves may use Oregon Tech s facilities for
the purposes of conducting meetings with bamgainit members provided that the facility is

available and proper scheduling has been areamtjges have been arranged and paidng its
use of any Oregon Tech facilities, OT-AAUP agresthire to all policies requlating facilities use.

Sect|0n2 OTAAU POfflClaIs

No later than July 1st of each yetre Association shall inform th@efice-ofthe ProvoestOregon
Techin writing of all elected or appointgdesignated representativé3]-AAUP officials and
alternates who are authped to speak on behalf of

position; (3) duration of their appoment as a designated representativine Office of the
Provost and the Office of Human Resources.

*OT-AAUP reserves the right to add to, modifigrmend proposals during the course of negotiations.



47
48
49
50
51
52
53

OT-AAUP Association Rights Proposal* - 12/05/2056823/2020 9/15/2020 10/15/2020

OT-AAUP has the right to make presentatiodsdastribute information to members, including

new facultvn DUb|IC spaces and durlnq breaks betfﬂeehlv dutles—dﬁnng—eenveeauen HR

d Audditionally, a
representatlve of OT AAUP shaII have the rlqhtetet Wlth new barqalnlnq unit members during
new employee orientation for those starting Fall term, or within thirty (30) calendar days from the
starting date of their contract, for aqubof at least thirty (30) minutes.

OT-AAUP elected officials and bgaining unit members ko participate in any form of a strike

*OT-AAUP reserves the right to add to, modifigrmend proposals during the course of negotiations.
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25. Other stipends listing amowtd-category
26. Estimate oAnnual retirement benefits

27.Estimate of-Aanualestimate-dealth care contributions the employee makes
28.Estimate of-Aanualestimate-dfealth care contributions the employer makes on behalf of

employee

29.Job statuse(g.leavactive, sabbaticakher non-medical leayes

The following reports shall peovided in electronic format by the Office of the Prevesttpven
OT-AAUP _once-atteasinnuallyandat no cost to OT-AAUP:

1.

A list of all promotion and tenure decisithrag have not been appealed, within

6.

sixty (60) calendar days of the notificatidhe bargaining unit member that they
have been approved or denled promotion or tenure.

Detailed annugBoard-adoptéd. all funbedgetshall-musbe providedvhen-the-budget is

approved-by-the Board-of Frustbggduly 14th of every year, unless there are circumstances
delaying this reporting, in which caseQffice of the Provost will notify OT-AAUP’s

President by July"16f delays in reporting, including new dates for the delivery of this
report
A report of the aggregate and detaitetbx-level) report of General and Auxiliary funds
expendituresf-meniesallocated in the previous fiscal yatl be provided within fourteen
(14) calendar days of the close of periad the fiscal year—including-bargaining unit
members-professional-development expenditures
Faculty staffing report on or beforet8eypber 1st to include the previous year’s non-
renewable yearlong appointments includingétat's name, assigned department(s),
number of years in appointment, andeni-futurgplans for positions.
By May 1st of each academic year, the following should also be provided:
a. Aan annual statement on the status of curetinfjuishments (such as tenure or job
title) including relinquishment of benefits;
b. Dedata and calculations governing ret@asefor the following academic year
(including summer ternaid
c. Tthe number of sabbatical applications, the duration of the sabbatical that each
applicant requested, all approved sabbaticals for the upcoming academic year, and
the respective duration each sabbatical was approved-ferr{ogearigitwo
termsguarteror a full year, for 9-months faculty).
Overload Compensation (for online and campus courses, including summer) for the

7.

€

previous academic year.

Total Merit Increases from the time of hire shall be recorded $efraratbase salary

from now on{and provided once per year upon regjuest

*OT-AAUP reserves the right to add to, modifigrmend proposals during the course of negotiations.
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Work that OT-AAUP members do in connattwith the Association shall counpasgessional
servicee-the-universitfor the purpose of a faculty’s anmeformance evaluation, and towards
promotion, tenure and post-tenure reviews.

The service that has been performed by members since the formatidws@idheion-unicand

prior to theratification of this- egreemenbfthe-AssociationRights-artiodl be retroactively
conS|dere@rofessmneﬁerwc&e%heanwe#&tylhe%m@ﬂnge#sea#e&ﬁe@%&ae@wnles

Section6. OtherData

*OT-AAUP reserves the right to add to, modifygroend proposals during the course of negotiations.



